Consultative workshop to develop Trade Union suggestions on implementing C190 (Colombo, 26th January 2026)
Handout — Session 5

Model clause to be included in a Collective Agreement on the Prevention of Violence and Harassment
in the workplace

The Employer recognises that violence and harassment in the workplace are unacceptable and affirms a
commitment to a zero-tolerance approach to such conduct by any person in the course of work. The
Employer further agrees to engage with the Union(s) during the period of this Collective Agreement with
a view to adopting a workplace policy on the prevention of violence and harassment at the time of the
entering into of a new Collective Agreement, guided by the principles reflected in International Labour
Organization Convention No. 190, including respect for dignity, safety, and fair treatment at work,
without prejudice to any rights or obligations arising under applicable law.
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